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Article’s title: Organizational development, socio-organizational Approach  

Absract: 

Organizational development is one of the practioners and specialists’ concerns in the field of 

organization, and of the specialized expert’s interests in the stream of behavioral science and 

administration. This scope has a clear influence on organization’s effectiveness. It is one of the 

key words in the organizational studies dealing with human resources. The administration’s 

literature performed several attempts to clarify this concept which is formulated in different ways 

for the different approaches that tackled it. It enfolds various dimensions and significations that 

we can perceive through the analysis of its challenges referentially and methodologically. Some 

attempts believed that the organizational development is just a long trial to make change and 

development with a plan depending on diagnosing problems in a way all the organization’s 

member’s take collectively part in. However, another part goes to confirm that organizational 

development is a set of philosophies, notions and artistic styles aiming to develop performance 

through the intervention in the social systems of organization’s members. 

Despite this knowledgeable accumulation, the organizational development remains the prisoner 

of various organizational contexts which interpret the nature of the establishment’s development 

and the factors that guide this development. This issue requires the contextualization of 

theoretical limits that exist or the attempt to produce other limits to understand the mechanism 

and significations of organizational development.  
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