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Abstract  

-Contemporary institutions have become today one of the most important features that work on 

making changes in human community environment and as part of its attempt to attract high-

quality workers that allows her to create human and intellectual capital , the thing that makes 

human resource experts search for ways to increase workers functionality and the institution as 

all . 

  _ The appearance of Japanese institution as a role-model concerning human resource (HR)  

which features an organizational culture that carries within it a great loyalty to organization 

and teamwork values  and that  is a result of the application of just in time production system 

(jit) as a significant modern strategy ; as well as Japanese program in management which form 

an extension of total quality philosophy known as (happi) human adopted program productivity 

improvement   

_ finally the problematic study is about the basics and manifestations of human resources 

performance according the two former models  
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