CHV I PR VORI JUPE A [ TEN

JPAR
2017./ Vol. 06, N°02
E-ISSN : 2602-6104
Unuversity of Dyelfa Algeria
Available online at  http://www.asjp.cerist.dz

The impact of the use of IT on the job performance of employees in
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Abstract

This research aims to study and analyze the impact of the use of information technology on the job performance of employees in
organizations, Through research in the areas and ways to use the information and the types of technology and its impact on the
performance of employees in terms of size and speed of delivery In addition to over simplify working And through research in the
concept of information technology and functionality procedures And determine the degree of the relationship and influence between
them, and get out there a set of proposals that contribute to increase the performance and improve the working methods in light of
the use of information technology.

Keywords: technologie de I'information la performance de I'emploi, 'informatique, la taille de la performance, la

simplification des procédures de travail.
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