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Abstract Keywords
The study aims to explore the contribution of talent management in achieving sustainable Talent:

competitive advantage. The research was conducted on employees of regional radio stations i 15jant

Djelfa using the descriptive analytical method to achieve the study's objectives, and a

X . . L management;
questionnaire to collect data that was analyzed using the (SPSS 21) software. After statistically g
. A sustainable
analyzing the results, the study reached several key findings: The level of talent management and competitive
sustainable competitive advantage was high. The results of the multiple stepwise linear regression 3 dva%tage'

analysis showed that talent management, specifically talent performance management, had a . .
significant impact on sustainable competitive advantage. However, talent management in terms of regl_onal radio
talent attraction, development, and retention had no significant impact on sustainable competitive ~ Stations;
advantage among the employees of regional radio stations in Djelfa Djelfa.
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