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Abstract Keywords

The research aims to shed on the organizational commitment and to reveal the Paternalistic -

i S O . . : Paternalistic
leadership style prevailing in the two ministries (Education and Higher), and to provide an leadershin:
appropriate ethical climate for employees to help them face and overcome moral dilemmas, Ethical'p’
and to achieve the goal of the study, the leader-member exchange (LMX) theory was used to or anizatié)nal
advance the job life of the subordinate in a manner. To achieve this, a stratified random cdqmmitment

sample was taken represented by workers in the ministry’s center, which numbered (120)
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managers out of a total community of (140) from (129) forms were retrieved from them, and
then (9) were excluded because they were not valid, meaning that the number of valid forms (
120) questionnaires, equivalent to (85%) of the original community who represented the
research sample, and the data were processed using the SPSS, AMOS21 program, and the
study concluded that parental leadership has a positive and moral impact on the
organizational commitment and moral climate. The study also proved that the moral climate
It plays a partial mediating role in the relationship between parental leadership and the
organizational commitment of workers in the researched organizations, Decreasing the level
of moral climate as well as developing their level of organizational commitment while
showing the moral and charitable side towards them and towards their families.

JEL Classification Codes : J72 ¢ H79 ¢042 ¢« D80
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