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Abstract Keywords

This study aims to expand the knowledge base and experimental testing of the organizational
relationship between organizational culture components and functional performance. Primary ~culture, job

data were collected through the distribution of questionnaires to 72 employees in Laghouat perfor'mar'lce,l
State. The regression analysis and correlation were used for statistical analysis. Statistical ?rﬁlaélslzatlona

results show that organizational culture has a significantly positive relationship with
functional performance. Future studies can select another sector and compare results with
other institutions. It is hoped that the results of this study will help human resource managers,
practitioners and strategy makers to better understand organizational performance practices.
The added value of this study is to link theory and practice, and explore the impact of
organizational cultural dimension on functional performance
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