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Abstract

Most contemporary studies point to the fact that the environmental challenges of the organization
and its pressures, which vary from the individual and from the environment and organizational
factors, which apply to the individual and hinder his performance on the one hand and career path if
not threatened by the other, which has many negative effects led the organization to think in ways
Treatment, or mitigation to remain at reasonable levels. Here is the concept of perceived
organizational support or "the loyalty of the organization to workers", a second concept of the concept
to be of quality: support of supervisors, support of co-workers is one of the contributing factors in
mitigating these results

Key words: Perceived organizational support, work pressures, support for supervisors, and support
for coworkers.
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