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Abstract :

The human capital is the essential element ofrthtitution to gain competitive advantage ,
modern research in this area has focused on impatament is the knowledge of
individuals and how use it to upgrade the levetroidwledge and experiences in institution |,
the importance of human capital has become sigmifi; the special operations of
institutions, which has realized to keep up with tievelopment and taken place in the
economy ; and through this paper we will addresmtbthe relationship between human
capital and knowledge management, through mernyeeka them according to models have
been studied.
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