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Abstract:

This study aimed to identify the impact of talent management on the
two axes of learning and growth and internal processes of the performance
of sonitex textile and equipment corporation in Biskra,as it relied on a
model consisting of three processes of talent management, represented in
(attracting, developing and retaining) as an independent variablesthat
affectthe performance of the institution under study, and data was collected
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from a sample estimated at (38) frameworks from middle and upper
management by means of a questionnaire, and among the most important of
its findings,there was no significant effect of talent management processes
on the performance of the textile and processing establishment. the
studyalso concluded with a set of recommendations that enable the
organization to manage talent to activate both learning and improve its
processes to improve its overall performance.

Keywords: talent management; enterpriseperformance; learning and
growth; internal processes; sonitex.
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Statistiques de fiabilité
Alpha de Cronbach Nombre d'éléments
,879 34
Statistiques descriptive
N Skewness Kurtosis
Statistiques Statistiques Erreur standard Statistiques Erreur standard
TALENT 37 -,274 ,388 -,820 ,759
TO1 37 ,252 ,388 -1,017 ,759
T02 37 -,373 ,388 -,820 ,759
T03 37 -,109 ,388 -,949 ,759
PERFERMENCE 37 -,505 ,388 -,120 ,759
PO1 37 -,707 ,388 ,049 ,759
P02 37 -,459 ,388 ,112 ,759
N valide (liste) 37
ANOVA®

Modéle Somme des carrés dd| Carré moyen F Sig.
1 Régression 2,251 3 ,750 1,215 ,320°

de Student 20,378 33 ,618

Total 22,629 36
a. Variable dépendante: PERFERMENCE
b. Prédicteurs : (Constante), T03, TO1, T02

Récapitulatif des modéles
Erreur standard de
Modéle R R-deux R-deux ajusté I'estimation
1 ,315% ,099 ,018 ,78583
a. Prédicteurs : (Constante), T03, T01, T02
Coefficients®
Coefficients non standardisés Coefficients standardisés

Modéle B Erreur standard Béta t Sig.
1 (Constante) 3,552 ,428 8,306 ,000

TO1 -,323 ,191 -,346 -1,688 ,101

T02 -,096 ,218 -,127 -,443 ,661

T03 ,248 ,237 ,297 1,046 ,303

a. Variable dépendante: PERFERMENCE
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