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Leadership styles and their relationship to job satisfaction
(Applied study on a sample of workers in Sudanese banks)
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Abstract:

The main objective of this study is to identify the leadership methods and their
relation to the job satistaction. The problem of the study is mainly represented on
the study of relationship of leadership methods and job satistaction. The
significance of this study is that: it takes one of the most important topics in the
fields of senior management and leadership positions and the presidency of
important institutions in public life. Therefore, this study is necessary since it
reveals the relationship between patterns of leadership and job satisfaction. the
hypothesis of this study is that; there is a positive relationship between the

patterns of leadership and job satisfaction on a sample of employees which could
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be measured statistically. The researcher,in this current study, follows the
descriptive analytical approach. The study relies on the questionnaire as a method
of data collection. The questionnaire is distributed to a sample of (85) individuals
in some Sudanese banks. The study finds out a number of results. The most
important of these results is that; there 1s relationship between leadership style and
job satisfaction. And, It pointed out that job satisfaction is influenced by the
leadership style used in the work. The study concluded with a set of
recommendations, namely represent on ,the necessity to motivate the employees
continuously, so as to be sure that the required job satisfaction to increase
productivity, is available. And, the necessity to pay attention to the suitability of
the environment conducive to work so as to increase the stability of the
employees of Sudanese banks
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