211 199 &ial1503 suadt 1Tkt (3 (i) Aoy SLaBY) A

NCA) sliall aaal) cijuaall Jara 34 pdull 3ylsall olal L3 Wiy diadassl) A3t
4 ¢

Impact of Organizational Justice on the performance of human resources in
NCA

oS B0 Cdl e Oless

A )l Lol syl
2020/12/31 231 56 2020/11/08: 5l 5y ¢ 2020/10/06,3utt syt

Chnaly ¢ Lgiyl et e Blidls Lasgrg i Lolial () Jgoll (3 adelas dlly csll )lsn oal o il 5yl e paselas
539l BN £ oyt el Ms el o 221 Laslgn elol (3 il e B tld S ) Bl G e BT e e laidl Al
& Aaad) Dl ples i) LSS ¢ Sling Fge 3 ety BVl 0 OF 1] Ol L) Loy W8y . apadacdl) allaally 81 506l 6lsf o

e Sy il syl T il sl
edels Ve il r) Alie thayy Alde ¢ olsl tlawgze ol i ool chiadand) Alaall 2l syleht 1T il LSS
M12, M19 Jel Civs

Abstract: Human resources are considered one of the key resources of the organization,
whichhelpstoachieveits objectives and guarantee the continuity of its existence, and organizational justice
can becategorized as one of the tools that allows the organization to influence the performance of its
human resources. This work’s purpose is to study the type of relation between organizational justice and
performance of human resources. The researchers concluded that it's a relation of influencer and
influenced, which means, the higher the standards of organizational justice, the higher the performance of
human resources, and vice versa.

Keywords: Human resources performance; organizational justice; high performance; moderate
performance; low performance; distributive justice; procedural justice; interactional justice.

JEL reference : M12, M19

Résumé :Les ressources humaines sont considérées parmi les ressources clés de I’entreprise, ce
quicontribue a atteindre ses objectives et garantir la continuité de son existence.Etla justice
organisationnelle peut étre considéré comme ['un des outils qui permettant a [’entreprise
d’influencer la performance de ses ressources humaines. Ce travail vise a étudier la nature de
relation entre la justice organisationnelle et la performance des ressources humaines. Les chercheurs
ont conclu qu’il s’agit d’une relation d’influenceur et d’influencé, ce qui signifie que plus les
normes de justice organisationnelle sont élevées dans I’entreprise, plus que la performance des
ressources humaines est élevée, et vice versa.

Mots Clés :Performance des ressources humaines ; justice organisationnelle ; haute performance ;
performance moyenne ; performance faible; justice distributive ; justice procédurale ; justice
interactionnelle.

Code JEL : M12, M19
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