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Abstract:  
The Effect of Organizational Justice on Employee Performance in 

Industrial Firms in JordanManar Ibrahim AlQatawnehAssistant professor 
Department of Business AdministrationFaculty of BusinessAlBalqa' Applied 
University JordanBandar Kareem Abutayeh Associate professor Department of 
Business AdministrationFaculty of BusinessAlBalqa' Applied University Jordan 

This research aims to examine the effect of organizational justice on 
employees' performance in some industrial companies in Jordan. Three main 
justice dimensions are included in this research: distributive procedural and 
interactional justice. Surveys were used to collect research data attain its 
objectives and test its hypothese. 285 surveys were administrated to 12 
industrial companies in Amman the capital of Jordan and a sample of 244 valid 
cases were acquired. Results show that all justice dimensions have a positive 
effect on employees' performance in industrial companies. Among the justice 
dimensions distributive justice exhibits the largest effect employees' 
performance. On the basis of research results managerial mplications are 
discussed many suggestions to maintain and raise fairness values and 
employees' performance are recommended and directions forfuture research 
are suggested.  
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