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Abstract: 

This study examine the the relationship between work design and     
occupational health and safety in Algerian organization through the case 
Sonalgaz of Mascara. the study used the work design model (WDQ) 
(Frederick P. Morgeson, Stephen E. Humphery), and model of          
occupational health and safety (Geremy Stranks, 2001). The results 
shows high and positive relation and effect between social support 
(B=35%), Ergonomics (44%), work conditions (47%) and occupational 
health and safety variable.  

Key words:  Ergonomics, work design, health and professional safety. 
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2Martin Helander, Nanyang, , A Guide To Human Factors And Ergonomics Second 
Edition , Technological University Singapore©2006 by Taylor & Francis Group, ISBN 0-
203-64285-6 Master e-book ISBN,p6 

ي ، -3 أ  دارة اد ن،ا ، ز ا  وا    254،ص1،ط2013،دار ا
4  Mottay D., La Structuration du Travai ou Job Design, disponible en ligne :   

05.pdf-nancy2.fr/GREFIGE/colloques/cahier2001/mottay%2001-http://www.univ   
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