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ABSTRACT :

Organizations are considered as the basic foundation of the
economy, which has attracted the interest of several researchers in order to
assimilate its components, methods of organizations and management
processes initiated in the exercise of its different functions.

Thus, appears several theories that have attempted to provide clear
answers to these questions, most recently known as the organizational
culture with content that summarizes the existence of a culture specific to
each organization. The latter consists of a set of specific aspects and basic
values developed by individuals on their organization and its external
environment.

That said, values and especially those of leaders and leaderships reflect
the essence of the culture of the organization as a basic training on the

values they believe. These values are the direct reflection of the moral
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simulation method started in the shared processing between the leaders

and officials to encourage them to work more efficiently.
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2 Michael Tushrnan and Charles A.OReilly, Staying on Top: Managing Strate-
gic Innovation and Change for Long-Term Success (Boston: Harvard Business
School Press, 1996), p7¢.
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1 Richard L. Osborne, “Strategic Values: The Corporate Performance Engine,"
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moting Innovation Through Social Control". In M. Tushman and P. Anderson
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versity Press, 1997), 200-216.

1 Ibid, P.212.
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