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Abstract

This study aims to highlight the restructuring of human r sources and its impact on the
employee job satisfaction, and to clarify the correlation between them. The study included a
sample of 88peoplefrom the public hospital establishment of Bou Saada. The results of the
study indicate that the level of human resource eres truc turingis high, and that the level of
employee job satisfaction is medium. It also concluded that there is a direct correlation
R=0.396between restructuring human resources and employee job satisfaction, and that both
human resources retracturing and employee job satisfaction does not differ according to
gender, age, educational level and experience.
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