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we shall endeavor in this paper to shed
light on the most important historical
stages and attempts towards revealing
the various reasons or modalities by
which the individual may decide to
leave their jobs (their companies), in
order to provide a chronological
historical context that contributes to a
more accurate definition of the
variables relative to voluntary labor

turnover.

Key words: Voluntary employee

turnover, job satisfaction, causal

models.
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Abstract:

Most of the studies that addressed
the phenomenon of voluntary
employee turnover have focused on
the causes and effects without going
into the theoretical origins, thanks to

which they were first highlighted. In

order to better understand the present,
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