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Abstract: 
The success of an institution, in these days and more than ever, 
is dependent on the human factor and its development; on the 
basis of the human resources function, that contains programs 
and regulations with the capacity to adapt to changes, on one 
hand, and the support of its administrative role, and other side. 
Further, this role comes in the form of obtaining and developing 
skills through recruitment and training policies, as well as the
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career path ... etc. These policies reflect the performance efficiency of the 
institution. Moreover, among these systems adopted by the human 
resources management function, we note the Human Resources 
Information System (HRIS), seeing the facilities provided by this system 
to the Human Resources Management Function (HRMF), such as the 
improvement of its activities and its tasks of development and monitoring 
of the human resource starting from the date of its recruitment within the 
institution until the day of its departure from the institution. 
Keywords: Human Resources Information System (HRIS), Human 
Resources Management Function (HRMF), human resources. 
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