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The role of evaluation of performances in the management of proffesional careers of individuals 
as a part of the configurational approach of human resources practices , Sonatrach E&P case . 

 University of Algiers 3

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

* boussoussagrh@gmail.com boussoussa.naima@univ-alger3  

2019-09-19
 

Summary : 
Human resources has known an accelerated developpement like any other fonctions in 
organizations ; influenced by the data of the work environement made by globalisation .Several 
theorotical and experimental studies emerged ; was worthwhile in the field of contribution to the 
human resources management in achieving the competitive advantages .A lot of theses contributions 
led to the fact that the effectiveness  of  human resources management practices depends on 
integration and synergy among them ; and this efficacity grows whithin a vertical line fit  with the 
strategy of the organization ; and this was covered or adressed by structural appproach who enriched 
the debate of the relation or the link between the strategy and the human resources management . 
In this context ; this research aims to highlight the role of the evaluation of performances of human 
resources on their careers management ; and overthrow that in the case of  Sonatrach company . 
 
Key words : Human resources management ; evaluation of performance ; careers management ; 
configurational approach ; sonatrach  
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