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Summary:

Institutions are an integral part of our lives, we as individuals
and groups linked by the institution or more, especially in the
field of work, is that these organizations and work is still
puzzling to understand whether it's in terms of the
composition (leaders, workers) or in terms of performance
and the nature of the relationship within these administrative
institutions between leaders and employees or the
relationship of these organizations, but these explanations

have yet to reach the degree enables us full explanation of
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what is happening and to control and predict what will be in
the future.

The organizational culture can be developed through the
interaction between the actors and the daily business help
and also through ceremonies and rituals and symbols of the

Foundation are subject to change.
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