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Abstract:  
 

The Study Aimed To Build A Causal Structural Model Through 
Which The Effect Of Burnout, Expressed In Emotional Exhaustion, 
Decision Latitude, And Job Satisfaction In Absenteeism According 
To The Theoretical Framework And Literature Reviews. For This 
Purpose, We Conducted An Empirical Study For A Sample Of A 
Public Function In The City Of Saida, Algeria. In Line With The 
Research Problem, The Statistical Analysis Of The Data Is Based 
On The Structural Equations Modelling (SEM) Method, Particularly 
By Employing The Maximum Likelihood Method And The 
Bootstrapping Method In Estimating The Model. The Study 
Discovered A Direct Negative And Significant Effect Of Job 
Satisfaction On Absenteeism (-1.784); And An Indirect Negative 
And Significant Effect Of Emotional Exhaustion And Decision 
Latitude On Absenteeism With Job Satisfaction As A Mediating 
Variable. These Results Showed The Role Of These Variables As 
Predictors Of Absenteeism. Managers Should Focus On Specific 
Aspects Of Internal And External Satisfaction To Reduce 
Absenteeism. 
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