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Abstract.- The purpose of this study is to find out and analyze the role
of regional minimum wages, salaries per session teaching, and BPJS
programs on improving the performance of lecturers in the area of
East Bandung. The results of the study illustrate that the regional
minimum wage and salary per session teaching and BPJS program
have a significant effect on the performance improvement of lecturers,
then it should be that Private Campuses in the eastern Bandung area
increases salary per session teaching more, and further increases the
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provision of the BPJS Program this can be used as a reference for the
progress of the campuses private sector in the area of East Bandung.

Keywords: Regional Minimum Wage, Salary per session teaching,
BPJS Program, Performance Improvement.
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1. Introduction.

(Suryadi, 2012) Private lecturers need to live and prosper, because to
become a lecturer requires a very large cost, both the education required at
least an S2, journal preparation that uses a lot of costs, the cost of various
seminars that are not small anyway, based on surveys there is a lecturer who
is only paid per hour of teaching or paid with a very little basic salary which
is very incompatible with the regional minimum wage of an area, for
example, the regional minimum wage in Bandung in 2020 is 229.65$ ,
lecturers are only paid with a basic salary of 76$ - this is very far from the
word prosperous. (Perbanas, 2007)

To obtain a word of prosperity a lecturer must be diligent in seeking grant
funds or must be diligent in writing textbooks, and looking for other work
jobs than teaching a phenomenon that cuts the heart. (Suryadi, 2012)

The performance of a lecturer is influenced by commitment. Organizational
commitment is a fundamental strength of a Private Lecturer in identifying
his involvement in the organization. This is marked by three things, namely
(Perbanas, 2007):

1). Acceptance of organizational values and goals,

2). Readiness and willingness to strive earnestly on behalf of the
organization,

3). Desire to maintain membership in the organization.

1.1.-FORMULATION OF THE PROBLEM.

Based on the description of the background of the above problems, the
formulation of the problem in this study is as follows:
e How is the influence of regional middle wages on improving the
performance of Private Lecturers?
o What is the effect of hourly basic salary on improving the
performance of Private Lecturers?
e How is the influence of the BPJS program on improving the
performance of Private Lecturers?
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1.2.-Hypothesis Formulation is: The research hypothesis is the researcher's
assumption of a problem being studied. The hypothesis of this research is:
Regional minimum wages, Salary per Session Teaching, and BPJS Programs
have no significant effect on the Increase of Private Lecturer Work in East
Bandung.

1.3.-RESEARCH PURPOSES.

e Analyze and describe the effect of regional middle wages on
improving the performance of private lecturers.

e Analyze and describe the effect of hourly basic salary on improving
the performance of Private Lecturers.

e Analyze and describe the effect of the BPJS program on improving
the performance of Private Lecturers.

2.- THEORETICAL REVIEW.

2.1.-REGIONAL MINIMUM WAGES.

(Deliarnov, 2003) the Regional Minimum Wage is a minimum standard
used by employers or industry players to provide wages to workers,
employees, or laborers in the business or work environment. The minimum
wage is the lowest nominal wage standard that must be used as a guide for
employers in the payment of workers' wages in the company. The purpose
of setting minimum wages by the government is to create a wage system
that can meet the needs of decent living for workers and their families.

The minimum wage does not apply singularly to all regions of Indonesia.
Each region has a different wage standard, for example, the DKI Jakarta
minimum wage is greater than the Yogyakarta minimum wage, or

Karawang's minimum wage is higher than Surabaya's minimum wage. In
other words, in each region, a Regional Minimum Wage (UMR) applies.
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2.2.- SALARY PER-HOURS.

An hourly basic salary is a form of payment when a lecturer teaches per
session without any additional salary. Such as someone per session at a
salary of 3.17$ times a month is not very prosperous at all especially if the
campus concerned gives a very minimal teaching schedule.

2.3.- BPJS PROGRAM.

BPJS or Social Security Organization Body is a public legal entity that
organizes social programs. BPJS itself consists of BPJS Health and BPJS
Employment. Both are held as a form of service from the government to
guarantee health and ease of accessing health services. While JKN or
National Health Insurance is a health service that uses an insurance system.
All Indonesian citizens are required to have this health insurance and pay
contributions every month. So health insurance contributions will be paid by
the government. That way, everyone has the same right to enjoy health
services and facilities. While BPJS is an insurance company that was
previously named PT Askes. Whereas BPJS Employment is a transformation
of Social Security or Workers' Social Security. From this explanation, it can
be seen the difference between BPJS and JKN. All Indonesian citizens are
required to become health insurance participants managed by BPJS.
Including foreign nationals who have lived in Indonesia and worked for at
least six months.

2.4.- PERFORMANCE IMPROVEMENT.

(Dessler, Human Resource Management, 2006) The target of the company,
(in this case is the campus) is determined based on careful and accurate
calculations. A comparison between production volume and labor capacity
will be the main reference in determining targets. To be able to meet this
target, employee performance must be maintained in the best conditions. In
addition to achieving the target, the company's production may increase and
improve its quality. The human factor in the company itself cannot be
compared to the machine and software factors of the company. The
treatment given must humanize every employee. Indeed, one time there will
be one or two employees who experience a decrease in performance. But
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companies can take strategic steps to overcome this. Companies through the
HR department need to monitor employee performance at all times to know
the dynamics that occur. The goal is clear, to maintain employee
performance in the best condition. If it is very good, it must be known what
causes it, and if it falls in the worst conditions, it also needs to know the
cause so that it can be addressed wisely. To address the decline in the quality
of performance of employees who are owned, the company can do the
following steps. Of course, the application will be different and adjust to the
circumstances and work culture of the company, but in general, here are
seven ways to improve employee performance:

1. Give employee rights.

2. Implement effective performance appraisals.
3. Apply a clear career path

4. Promote employees

5. Freeing creativity

6. Provide soft loans

7. Give a bonus.

3.- Research methods.

This study used the causal method, to determine the effect of discipline and
motivation on employee performance.

3.1.-Population and Sample.

The population in this study were lecturers in the east Bandung area,
amounting to 40 people.

The sample used is saturated sampling, so the entire population is used as a
sample in this study.
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3.2.-METHOD OF COLLECTING DATA.
The study was conducted by distributing questionnaires to all respondents.
Table 1.- Variables and Measurements

Variable

Indicator

Regional minimum wage

(Variable X1)

1. Lecturer manages and organizes
work on time.

2. The lecturer completes work without
an error.

3. Lecturers carrying out their duties
can place themselves as part of the
campus system.

Salary Per Session-Teaching

1. The lecturer knows all technical
activities related to the scope of his

(Variable X2) work.
2. The lecturer can carry out all
managerial  tasks that are his
responsibility.
3. The lecturer can expect the
emergence of life difficulties so that he
is better prepared to deal with it.

BPJS 1. Lecturers will be more confident in

working without doubts.

(Variable X3) 2. Lecturers work calmly because they

have high self-confidence.
3. Lecturers will respond more quickly
to signs of an accident.

INCREASING LECTURER
PERFORMANCE

(Variable Y)

1. Lecturers can carry out tasks
efficiently and effectively.

2. Lecturer Work Results achieved
exceed the average work results
specified.

3. Lecturers can solve problems related
to their work.

4. Lecturers look for new work
procedures in achieving university
goals.

5. The lecturer obeys all conditions of
working hours in an organization.

Source: prepared by researchers
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The scale used is an ordinal measurement based on ranking and sorted at a
higher level to the lowest level or vice versa. Riduan (2004: 82), the answer
category consists of 5 levels, namely:

5 = Strongly Agree

4 = Agree

3 =simply agree

2 = Disagree

1 = Disagree

The data obtained were then analyzed to test the hypothesis using multiple
regression analysis techniques. Data processing was carried out with the
SPSS (Statistical Product and Service Solution) version 22.

3.3.-Definition of Variable Operations.

Improving Quality of
Performance (y)

Fig 1. Definition of VVariable Operations
Source: prepared by researchers.

(1) Y =a+byX; + bX, + bsXs
Where Y = Performance Improvement
a = Constant
b:b,b; = Regression Coefficient
X1 = Regional Minimum Wage
X, = Salary Per Session Teaching
X3 =BPJS
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4.-Discussion and analysis of results

(Ghozali, Application of Multivariate Analysis with the SPSS
Program, 2005) In this chapter, we discuss the results of the data that
the authors have collected from respondents of 40 lecturers in the east
Bandung area. The results of this analysis will be used to determine
the effect of regional minimum wages, salaries per session teaching
and BPJS program on improving lecturer performance in East
Bandung. The analysis is carried out as follows:

Table 2.- The Model

Model Summarf

Change Statistics

Adjusted R Std. Emor of R Square 3ig.F Durbin-
Wodel R R Square Sauare the Estimate Change | FChange | df if2 Change Watson

1 889° 791 73 03269 791 45,395 3 36 000 2062
4. Precictors: (Constan), BRJS PROGRAMS , ROLE OF REGIONAL MINIMUMWAGES, SALARY PER SESSION TEACHING
b. Dependent Variable: IMPROVING PERFORMANCE OF PRIVATE LECTURERS

Source: prepared by researchers according to the output of spss.

The regression between regional minimum wage variable, salary per
session teaching and BPJS program to improve lecturer performance
can be described in data processing with SPSS software version 22.

R? (coefficient of determination) = 0.791, This is shown that RMW,
salary per session teaching and BPJS explain 79.1% from changes in
lecturer performance while 20.9% is influenced by other factors not
examined.

The value of the F test (45.395) is significant at the 0.05 level, which
means we accept the model after excluding the non-significant
variables which affect the credibility of our results.

Table 3.- The equation
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Coefficients™

Standardized
Unstandardized Coefficients Coefficients Correlations

Modsl B Std. Error Beta 1 Sig Zero-order | Partial Part
1 (Constant) - 815 45D -1,813 078

ROLE OF REGIONAL
MIMIMUM WAGES

SALARY PER SESSION
TEACHING 484 176 422 2,745 008 854 ME 209

385 139 387 2,776 008 803 420 212

BPJS PROGRAMS 402 180 212 2118 041 640 333 161
a. DependentVariable: IMPROVING PERFORMAMNCE OF PRIVATE LECTURERS

Source: prepared by researchers according to the output of spss.

Regional Minimum Wage Variable and Performance
Improvement Variable

According to the table, the calculated value of t reached at B, ( 2.776 )
with a level of significance less than 0.05 which means the RMW
affect the variable of performance improvement by 0.385 per unit.

Salary Per Session Teaching Variable and Performance
Improvement Variable

Upon the results, the calculated value of t reached at B, ( 2.745 ) with
a level of significance less than 0.05 which means the salary per
session teaching affect the variable of performance improvement by
0.484 per unit.

BPJS Program Variable and Performance Improvement Variable

The calculated value of t reached at Bs (2.118) with a level of
significance less than 0.05 which means the BPJS program affect the
variable of performance improvement by 0.402 per unit.

By referring to the results above we can create the following
regression equation:

(2) Y =0.385 X; + 0.484 X, + 0.402 X
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This equation shows us that all independent variables are significantly
influencing the dependent variable between these values (0.385 and
0.484)

This means we refuse the hypothesis of this study and confirm the
relationship between RMW, salary per session teaching, BPJS
program and the performance improvement of lecturers.

5.- Conclusion

Performance Improvement of lecturers is an important thing because it
can develop The Learning System; therefore, we should not look at
the role of lecturers as a routine process serving certain targets in the
light of this study we conclude a set of Results:

-We have a positive and significant effect of RMW on performance
Improvement

- We have positive and significant effect of salary per teaching on
performance Improvement

-We have positive and significant effect BPJS program on
performance Improvement

-The value of R square was shown that the independent variables
explain 79.1% from the change in literature performance.

Basing on the findings that stemmed from this study we exhibit the
following recommendations:

- The Indonesian government must make provisions for every
organization that employs the lecturer and pay regional
minimum wages.

- The Indonesian government must make provisions for every
organization that employs the lecturer and pay wages per
teaching session.
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- The Indonesian government must make provisions for every
organization that employs the lecturer and pay BPJS insurance
wages.

- The minimum wage value determined annually by Indonesia’s
national wage policy, with taking account of productivity,
performance, and economic growth.

- Per session teaching wages must be explained when signing a
lecturer employment contract, per session teaching wages
should be based on lecturer productivity.

- The government should determine the minimum wage per
session teaching to avoid abusing the lecturer.

- BPJS insurance paid by the foundation must be guaranteed by
labor inspectors.

- BPJS insurance must cover the technical protection of
lecturers.
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