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The Strategies Of  Attract Competencies In The 
Economic Institution: The Empirical Study Of 

Algerian Institutions 
 

Abstract -  
 
The Aim Of This Paper Knowledge The Basic Concepts Related To 
Attracting Competence To Highlight Its Importance For Algerian 
Companies And Identify The Reality Of The Algerian Company And 
Its Ability To Attract The Necessary Competencies And Maintain 
Them Through An Empirical Study. We Finished Our Article By An 
Empirical Study To Test Our Hypotheses. We Choose The Sample 
Composed Of 100 Algerian Companies. We Used Regression In 
Analyse Data By Spss V 24.0 Software. The Alpha Cronbach’s 
Coefficient Of The Items Equal (0.975). According To The Results, 
The Career Development Does Not Affect The Operation Of The 
Polarization Of Competencies. The Rest Of The Factors (The Wage 
System, The Institution Cultural, The Institution Reputation) 
Affecting The Maintenance Of Competencies. In Addition, The 
Worker's Competency Formation And Motivation Have An Effect On 
The Maintaining Competencies Process In Algeria Companies. 
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 Attract Competencies, Management Of Competencies, Wage 
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