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Corporate governance and its effective role in achieving job satisfaction
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Abstract: The objective of this study is to clarify the effective role of corporate
governance in improving job satisfaction, especially after the orientation towards a
human-based knowledge economy, as the most important resource in any institution
which necessitates following several steps and procedures to push human resources
towards providing the best sevices and skills. To achieve this, we relied on the analysis of
the most important previous foreign studies, which led us to address the relationship
between job satisfaction and performance by analyzing the most important models, we
have developed a blueprint that illustrates the relationship between corporate governace
that contribute effectively towards empolyee satisfaction.
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