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Abstract :  

  The study aimed to identify the impact of human resource staffing strategy in sustainable 

competitive advantage in a sample of economic companies in the state of skikda, the questionnaire 

was used as main tool in collecting data through a distributed it on a random sample of 105 

employees. 

The study concluded that the level of the implementation of human resource staffing strategy is 

mean, as well as the level of sustainable competitive advantage, and there is a statistically significant 

impact of human resource staffing  strategy  on  sustainable competitive advantage.   

Keywords: human resource staffing strategy, human resource recruitment, human resource selection,  

human resource placement, sustainable competitive advantage. 
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