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Abstract 

This research aims to study the effect of leadership behavior on 
organizational loyalty by using an intermediate variable that is the 
organizational justice in the Faculty of Economic and Commercial Sciences 
at the University of Constantine 2. The problem of the study was determined 
in several questions around the nature of the relationship of effect among the 
variables of the study (leadership behavior, organizational justice and 
organizational loyalty). The most important results of the study indicated that 
there was a positive effect between leadership behavior and organizational 
loyalty through the ideal effect. Also, the existence of organizational justice 
as a moderating variable between them had a weak effect. 

Keywords: leadership behaviors. Organizational justice. Organizational 
loyalty. 
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