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Abstract :

The study aims to conduct a bibliometric analysis to reveal the current status of
human resource management (HRM) studies, the COVID-19 crisis, research trends
and future directions. We relied on the Scopus database. After entering the
keywords and performing the screening process, we obtained 83 scientific articles.
To analyze and visualize the obtained data, we used the Vosviewer software.

The study concluded that the United Kingdom is one of the countries most
interested in the subject of human resource management and the Covid 19 crisis
with 14 scientific articles, As for the Arab countries, Egypt is considered one of the
most interested countries with 03 articles, The Bibliographic coupling analysis
revealed 16 articles divided into 04 clusters:

The role of human resources management in alleviating the bad situation imposed
by the epidemic crisis, Covid 19, Opportunities and challenges left by the crisis,
Managing international human resources and the COVID-19 crisis, The future of
human resource management.

Keywords: human resource management, covid-19 crisis, bibliometric analysis,
Scopus database

Jel Classification Codes: M12, 100
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! Lee, G. O. M., & Warner, M. (2005b). The Consequences of the SARS Epidemic for China's
Employment and Human Resources. The Journal of Comparative Asian Development,4(1),9-28.
2 Menegaki, A. N. (2020). Hedging feasibility perspectives against the COVID-19 for the
international tourism sector.

3 Raut, P. K., Das, J. R., Gochhayat, J., & Das, K. P. (2022). Influence of workforce agility on
crisis management: Role of job characteristics and higher administrative support in public
administration. Materials Today: Proceedings, 61, 647-652

* BOUROUAHA ,Abdelhammid. (2022). Investigation about the main effects of the COVID-19
pandemic on the performance of MOLDOVA firms. Les Cahiers Du Mecas, 17(4), 49-67.

5 Liang, X., Zhang, X., Paulet, R., & Zheng, L. J. (2022). A literature review of the COVID-19
pandemic’s effect on sustainable HRM. Sustainability, 14(5), 2579.
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! Ahmed, F., Zhao, F., & Faraz, N. A. (2020). How and when does inclusive leadership curb
psychological distress during a crisis? Evidence from the COVID-19 outbreak. Frontiers in
Psychology, 11, 1898-1911

2 Kutieshat, R., & Farmanesh, P. (2022). The Impact of New Human Resource Management
Practices on Innovation Performance during the COVID 19 Crisis: A New Perception on Enhancing
the Educational Sector. Sustainability, 14(5), 2872

3 Khan, M. A., Pattnaik, D., Ashraf, R., Ali, L., Kumar, S., & Donthu, N. (2021). Value of special
issues in the journal of business research: A bibliometric analysis. Journal of business research, 125,
295-313.

4 Donthu, N., Kumar, S., Pattnaik, D., & Lim, W. M. (2021). A bibliometric retrospection of
marketing from the lens of psychology: Insights from Psychology & Marketing. Psychology &
Marketing, 38(5), 834-865

5 Donthu, N., Kumar, S., & Pattnaik, D. (2020). Forty-five years of Journal of Business Research:
A bibliometric analysis. Journal of business research, 109, 1-14.

¢ Shpringer, A. S. (2021). Human resource management in times of crises 2008-2009 and 2020-2021:
Comparative analysis

7 Wang, J., Hutchins, H. M., & Garavan, T. N. (2009). Exploring the strategic role of human
resource development in organizational crisis management. Human resource development review,
8(1), 22-53.
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! Shpringer, A. S. (2021). Human resource management in times of crises 2008-2009 and 2020—
2021: Comparative analysis.

2 Fee, A., & McGrath-Champ, S. (2017). The role of human resources in protecting expatriates:
Insights from the international aid and development sector. The International Journal of
HumaResource Management, 28(14), 1960-1985.

3 Hutchins H. M., Wang J. 2008. Organizational crisis management and human resource
development: A review of the literature and implications to HRD research and practice. Advances in
Developing Human Resources 10 (3): 310-330.

4 Verma, S., & Gustafsson, A. (2020). Investigating the emerging COVID-19 research trends in the
field of business and management: A bibliometric analysis approach. Journal of Business Research,
118, 253-261.

5 Ferreira, F. A. (2018). Mapping the field of arts-based management: Bibliographic coupling and
co-citation analyses. Journal of Business Research, 85, 348-357.

¢ Cucino, V., Passarelli, M., Di Minin, A., & Cariola, A. (2021). Neuroscience approach for
management and entrepreneurship: a bibliometric analysis. European Journal of Innovation
Management, 25(6), 295-319.
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! Carnevale, J. B., & Hatak, 1. (2020). Employee adjustment and well-being in the era of COVID-
19: Implications for human resource management. Journal of business research, 116, 183-187
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! Ferreira, F. A. (2018). Op.cit

2 Eom, S. B. (Ed.). (2008). Author Cocitation Analysis: Quantitative Methods for Mapping the
Intellectual Structure of an Academic Discipline: Quantitative Methods for Mapping the Intellectual
Structure of an Academic Discipline. IGI Global.
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! Caligiuri, P., De Cieri, H., Minbaeva, D., Verbeke, A., & Zimmermann, A. (2020). International
HRM insights for navigating the COVID-19 pandemic: Implications for future research and practice.
Journal of international business studies, 51(5), 697-713.

2 Carnevale, J. B., & Hatak, L. (2020).op.cit.

3 Dundon, T., & Rafferty, A. (2018). The (potential) demise of HRM?. Human Resource
Management Journal, 28(3), 377-391.

4 Spicer, A. (2020). Organizational culture and COVID-19. Journal of Management Studies, 57(8),
1737-1740.
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! Gliinzel, W., & Czerwon, H. (1996). A new methodological approach to bibliographic coupling
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3 Butterick, M., & Charlwood, A. (2021). HRM and the COVID19 pandemic: How can we stop
making a bad situation worse? Human Resource Management Journal, 31(4), 847-856.
4 Minbaeva, D. (2021). Disrupted HR?. Human Resource Management Review, 31(4), 100820.
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au Bénin. les cahiers du mecas, 18(2), 170-190.
4 Hamouche, S. (2021).op.cit.
5 Bartik, A. W., Cullen, Z. B., Glaeser, E. L., Luca, M., & Stanton, C. T. (2020). What jobs are
being done at home during the COVID-19 crisis? Evidence from firm-level surveys (No. w27422).
National Bureau of Economic Research
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Hyderabad Metro. Sustainable Humanosphere, 16(2), 235-253.
7 Knights, D., & Willmott, H. (Eds.). (1988). New technology and the labour process. Springer.
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! Cooke, F. L., Dickmann, M., & Parry, E. (2020). IJTHRM after 30 years: taking stock in times of
COVID-19 and looking towards the future of HR research. The International Journal of Human
Resource Management, 32(1), 1-23.

2 Paulet, R., Holland, P., & Morgan, D. (2021). A meta review of 10 years of green human resource
management: is Green HRM headed towards a roadblock or a revitalisation?. Asia Pacific Journal of
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