
 

 

 

 

V°15 /  N° 1/    Juillet  2019MECAS 

 

 

145  

 

 

-- 

 

Predictive Human resource Management at higher 
education institutions using the simple Linear 

Regression Model (A field stydy of the universty Ain 
Temouchent) 

 
 

 

-   

achouinas@yahoo.fr 

1
 

-  

hichammahdjouba@gmail.com 

 

 

 

 

 

 

 

 :   

JELB2, 23 

 
Abstract : 

Human resources are the success key of any enterprise, and therefore the 

management Predictive these resources stems starting to predict the number and 

types of staff needed to achieve the goals of the enterprise, but this process cannot 

be completed until after the follow-up literally and that through good planning and 
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analysis institution what the process is predictable needs or the disposal of the 

surplus to fill the gap between the internal and external labour market (supply and 

demand), and one more thing to worry today heads of public institutions and 

private is a growing body of law governing the process of human resource 

management  

Predictive Human Resource Management ; Predictive Models ; The Simple Linear 

Regression. 
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 r = 0, 9965 

                             r
2
 = 0,9931 

r

 
  

t

n=7 

    / n=7 

tcal = 26.82 

 
tα 

df=7-2=5t ttab(2 ;0.95)= 4.303 

tcal>ttab(2 ;0.95) 

 

https://fr.wiktionary.org/wiki/%CE%B1
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(I)

Xi=13000  

(I) 

 

 

SPSS 

Récapitulatif des modèles 

Modèle R R-deux R-deux ajusté Erreur standard 

de l'estimation 

1 ,996
a
 ,993 ,915 17,065 

a. Valeurs prédites : (constantes),  

 

ANOVA
a
 

Modèle Somme des 

carrés 

ddl Moyenne des 

carrés 

D Sig. 

1 

Régression 9703,588 1 9703,588 33,322 ,029
b
 

Résidu 582,412 2 291,206 
  

Total 10286,000 3 
   

a. Variable dépendante  

b. Valeurs prédites : (constantes),  

Coefficients
a
 

Modèle Coefficients non 

standardisés 

Coefficients 

standardisés 

t Sig. 

A Erreur 

standard 

Bêta 

1 
(Constante) ,99 13,995 

 
,815 ,501 

 ,03  ,006 ,971 5,773 ,029 

a. Variable dépendante :  
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