(2017) 2 suall .6 wlxl| Jeall 5 eulazall Al

by ka8 A Lo\ dgmp Jarlly Jpas¥l B &3 N1 s wisd Was

Sty denp gand) 113N sa.bj.a o s ol PLS iogw pldsinly

D:D.\.ori.\,,» S ¢ I:Du'z..»ﬁ B\ -y Dwiﬂ\ Ry i) daes

snes LYy Ansardl DY) pibsn o o sol) forls clidl (2 My myjsd Dte p B L) J) JUH Gl il
o LoV arle 2lid) J £ )ly mjsddl Do LU o o Y1 s Bme Dyl oml) aell i) Sils OIS ALY
JI SMartPLS qoliy plisical ilas Y Shld) e dslyl) il ooy iy (PLS imgio) £USA & Yolell 2 i
s pieaS AL Lo ol spmy ol i VI 2 AN Ao mjsill U] (555 T 25w

PLS smgin ¢ Jonlls il (3 2800 ¢ oyl Lo il s 1iladol! LS

The impact of Role conflict on turnover intention by the existence
of Job satisfaction as intermediate variable using approach PLS in

sample worker Departments Public Saida
Abstact:

The current research aims to knowing the relationship between Distributive Justice
and Intent to stay among sample of workers Departments Public Saida. Therefore,
the objective of practical side of the research is an attempt to know the impact of the
analysis of Distributive Justice and Intent to Stay using the structural equations
modeling (PLS approach).The study, after statistical treatment using SmartPLS
program had shown a strong impact for Distributive Justice on Intent to Stay by the
existence of job satisfaction as intermediate variable.

Keywords:. Distributive Justice, Job Satisfaction, Intent to Say, PLS approach.
JEL Classification: D69, J28, J69 , C15.
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