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The impact of Role conflict on Organizational Commitment by the existence of Job
satisfaction as intermediate variable using approach PLS in sample workers

Departments Public Saida

KOS N & g Chwgs g2 3.1
—Sdmes Amal— —odere Anal> —
setti151@hotmail. fr syoucef12@yahoo.fr

sl '@Yy Z\.g}«.d\ KHPEN gfa'bj" o As sy L;a,)aj.s\ r\fy}“) )).U‘ df,a o Bl Sl Jl L}u—\ Eodl Cug
P I A A T N PIST RV e W B e (R YV P ECIENI g DUV U NVRNICROIAY
by Pl flas Y1 Al sy 2l il oy A3, (PLS  asg) alSCAl Vsl as i)
oy paneS” byl Lol Jole s il NI e ol slial 688 3T sy ) SmartPLS
PLStmgin ¢ ol ol ¢ abgll Lo ) o cirziall SLIST)

Abstact:

The current research aims to knowing the relationship between Role Conflict and
Organizational Commitment among sample of workers in the departments public
saida. Therefore, the objective of practical side of the research is an attempt to
know the impact of the analysis of Role Conflict and Organizational
Commitment using the structural equations modeling (PLS approachy. The study,
after statistical treatment using SmartPLS program had shown a strong impact for
the existence of job satisfaction Role Conflict on Organizational Commitment by

as intermediate variable.

Keywords:. Role Conflict, Job Satisfaction, Organizational Commitment, PLS

approach.
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