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Abstract:

The objective of this study is to identify the statistical
differences in the level of commitment of human resources in the
workers of the vocational training center for the martyr Ali Sassi of
ngaous -Batna, with different sex and educational level as well as years
of experience. The dimensions of commitment (emotional, normative,
In the center of vocational training and martyrdom of the martyr Ali
Sassi Batna, where the study was conducted on 20/03/2017, and the
sample of the study was selected in a simple random way estimated by
50 members of the total community, equivalent to 83.33%, the
researchers relied on the questionnaire to collect the.

Keywords: Organizational Commitment, Center for Vocational
Training and Professions.
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n Deviat  Error Interval of the tailed)
ion Mean Difference
Lower Upper
Pair ,0850 ,56381 ,07973 -,07523 ,24523 1,066 49 ,292
1 0
PairedSamples Test
Paired Differences t df Sig.
Mea Std. Std. 95% Confidence (2'
n Deviat  Error Interval of the tailed)
ion Mean Difference
Lower Upper
Pair 6911 0977 -,12142 27142 767 49 ,292
1 ,075
00 4 4
PairedSamples Test
Paired Differences t df Sig.
Mea Std. Std. 95% Confidence (2'
n Deviat  Error Interval of the tailed)
ion Mean Difference
Lower Upper
Pair 1650 61156 08649 -,00880 ,33880 1.908 49 ,292
1 0

358



ISSN:2253-0347 sially GLus¥! asle Ale

LA WA ol L) Syt (B @By okl

PairedSamples Test

Paired Differences t df Sig.
Mea Std. Std. 95% Confidence (2'
n Deviat  Error Interval of the tailed)
ion Mean Difference
Lower Upper
Pair 1,86 1,865 49 ,292
1 500 00 8574 12126 12,1086 153
6 9 80
PairedSamples Test
Paired Differences t df Sig.
Mea Std. Std. 95% Confidence (2'
n Deviat  Error Interval of the tailed)
ion Mean Difference
Lower Upper
Pair 1,85 ,8646 49 ,292
1 500 8 ,1222 11,6092 21007 15,1
8 e 4 70
PairedSamples Test
Paired Differences t df Sig.
Mea Std. Std. 95% Confidence (2'
n Deviat  Error Interval of the tailed)
ion Mean Difference
Lower Upper
Pair 1,94 49 ,292
1 500 8575 1212 11,7012 21887 16,0
7 8 @ 2 37
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PairedSamples Test

Paired Differences t df Sig.
Mea Std. Std. 95% Confidence (2'
n Deviat  Error Interval of the tailed)
ion Mean Difference
Lower Upper
Pair 1,56 ,5146 49 ,292
1 500 1 ,0727  1,4187 17112 215
8 5 5 04
PairedSamples Test
Paired Differences t df Sig.
Mea Std. Std. 95% Confidence (2'
n Deviat  Error Interval of the tailed)
ion Mean Difference
Lower Upper
Pair ,5007 49 292
1 1,55 4 0708 14126 16973 21,9
200 2 2 1 59
PairedSamples Test
Paired Differences t df Sig.
Mea Std. Std. 95% Confidence (2'
n Deviat  Error Interval of the tailed)
ion Mean Difference
Lower Upper
Pair 1,64 49 ,292
1 500 4713 0866 1,5110 17789 24,6
5 6 4 6 78
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