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Abstract : 

 The era of accelerated globalization and knowledge and their 
development requires the adoption of concept and an important 
feature in the third millennium allow the massive participation of 
workers and appropriate decision making initiative and give them 
confidence for freedom and without external interference, their work 
is out of the impasse internal administrative management between the 
administration and staff. That's what the attention on the principle 
allow workers an essential element of successful institutions and 
changes as an institution operating in ecological conditions and pace 
of change and unity in the conditions they are an open system to grow 
and grow and work with the environmental challenges and 
opportunities actively, and to ensure stability and preserve the status 
competitiveness and develop further. 
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To have the ability to do  
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