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The impact of empowerment on the creative behavior of employees
Case study of Algerian communications -Ouargla
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Abstract: The study aimed to find out the level of both empowerment and creative behavior in the
organization, and the extent of the contribution of empowerment in demonstrating the creative behavior in
the organization. To collect information on this, the questionnaire was distributed to 53 employees of the
Algerian Telecom Corporation in Ouargla. Compiled and analyzed by the Statistical Package Program
(SPSS).

the following results were reached: The level of empowerment and creative behavior in the
organization were high; Also, not all dimensions contribute to this except for teams, training, motivation,
freedom and independence, and no differences were found attributed to the views of employees towards
creative behavior according to personal and functional factors.

Key words: Teams, training, motivation, freedom, independence, behavior, creativity.
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The impact of the administrative empowerment in organizational creativity: an analytical study
from the perspective of employees in university of mutah in Jordan
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SPss <lr 2 Je slasL Ole-Ul Slus oy 1 ybeall

ALl g Aerbaal) cibad all 4 50 3ol Alaall




gl gl

ARSAF’

EISSN: 2588-252X * PISSN: 2437-0215

AN

90-79.4a.0a «(2019) 01:2223 05: alaal)

NN

oSl pali LT ¢ Y8140 LU VI Jolas i a3y oY S5kdly oSl o b o8 Blo) Sl 0F LS J gl
s e aal,ll g o s o T Julgad damrl) g8 2033.8 aaal) il Wl ae sl 3 oY) S bl 9066.2 s
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Coefficients®
Modele Coefficients non | Coefficient | T Sig.
standardisés S
standardisé
S
B Erreur Béta
standard
1 (Constante) | .092 247 373 11
oSl 995 .100 814 9.992 .000

a. Variable dépendante : syl 4 L.

VST ahdl Wbl SMales il LS oY) Skl Sl G Lo SN o s s IS ey

Y=0.092+0.995x

¢ V023.5 ay (ol dm al @ 90273 W ay L) B3 dm 5 18T STV aedl OF ad sl il Jpadd IS
TV oY) Sy Sl sl Al bl eras iy Y015.3 a1y 2 M J018 10 il

SPss lr 2 e slexs Ole-Ul slue] oy 1 yall

Bl @ ST T e dadl 2 el sl SN plassza) =2
Sy S ldr Je oSt slagl ST gLy R JRCIERPEY SIS S Lt (8)d s

Coefficients”

MODELE B ERREUR Béta t Sig
STANDAR

(Constante) 1.282 | 0.213 6.027 0.000

e G5 0.47710.079 0.645 6.025 0.000

(Constante) 0.819 0.208 3.936 0.000

e G5 0.348 0.073 | 0.469 4.738 0.000

N 0.318 0.070 | 0.447 4.511 0.000

(Constante) 0.727 0.192 3.793 0.000

e G5 0.264 0.071 | 0.357 3.704 0.001

N 0.267 0.066 | 0.375 4.044 0.000

el 0.202 0.060 | 0.319 3.349 0.002

(Constante) 0.469 0.217 2.165 0.035

e G5 0.273 0.069 | 0.369 3.975 0.000

N 0.235 0.065 | 0.330 3.615 0.001

el 0.181 0.059 | 0.286 3.089 0.003

RN PE RS 0.153 0.068 | 0.189 2.255 0.029

(a. Variable dépendante) _sluy! J,L.J)

SPss Slr 2 e slexe Ole-Ul slue] e 1 el

Y=0.469+0.273X,+0.235X,+0.181X3+0.153X,
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el = odadl (6 gl — poall — ikt SIY1 I 5ld (one-way ANOVA)@s-3 cpldt e jlast :(9)d g

(b 4!
e S gl padll il oY) 4L (one-way ANOVA)ss-Y1 ol Ll s
o s G b oded
SOMME | DDL | CARRE F SIG
DESCARRES MOYEN
sl INTRE 0.059 4 0.015| 0.130 0.971
GROUPES
INTRA- 5.463 48 0.114
= GROUPES
s sl INTRE 0.333 2 0.166 | 1.604 0.211
e GROUPES
=" INTRA- 5.190 50 0.104
GROUPES
ik ) INTRE 0.632 3 0211 2.113 0.111
GROUPES
INTRA- 4.890 49 100
) GROUPES
2 5k INTRE 0.315 4 0.079 | 0.726 0.579
o GROUPES
El INTRA- 5.207 48 0.108
GROUPES
test t pour échantillon indépendants
F SIG T DDL SIG
BILATERA
: L
4 | HYPOTHES 2.289 | 0.13 0.886 51 0.380
| E DE 7
#* | VARIANCE
sl S EGALES
HYPOTHES 0.924 50.467 0.360
E DE
VARIANCE
S
INEGALES

SPSS Slr 2 Je slexe YU deU) slue) e 1yl

o0 ST sl Ol gl ST AV (6 s OF Lo A 1y Grnaseddl Ol gl G Lo By ) Al yd gilad! Jgddt o
ol s ol Y1 Sl ol el 6T 3 Adlas] (N> s iy b dorg pe IS 3 1y 0,05 sl WYY (S s
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