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Abstract: 

This study aims to identify the organizational culture and its impact on social responsibility in the Leather 

Industry Corporation in Milia- Jijel, where a questionnaire was distributed to a sample of workers estimated 

at 31 of the 70 workers, and by processing data using the statistical SPSS  method, the following results 

were obtained: 

There was an effect between the combined types of organizational culture on the social responsibility of the 

Corporation under study, and the dimension of the creative culture had an effect on social responsibility as 

well , while the dimensions of bureaucratic culture and supportive culture had no effect on social  

responsibility and a range of interpretations and suggestions were made in the light of the results obtained 

Keywords: bureaucratic culture, creative culture, supporting culture, social responsibility.. 

(JEL) Classification :  M14. 

 

                                                           
 

 

mailto:beldjazia.omar18@gmail.com
mailto:kenza.bznt18@gmail.com


  
 

  

 

1 

 

1.1. 

  

 

 

  
  
  

2.1.



  

 

  

 

  
  

3.1.

4.1.

 

 

 

 

 

 

 



  
 

  

 

2.  

 

2 .1 .

21.1

shein 

 )Verbeke, Volgering, & 
Hessels ,1998

(Jane Marie, 2016, p. 14) 

(Joy, et , al, 2018, p. 318) 
Schein

(Zhen , 2019, p. 97)

(Dimitrios, et al , 2015, p. 335) 

Tharp
(Dimitrios,et al, 2015, p. 316)



  

 

  

 

2 .1 .2.

( daft)

(wallach)

(Nael, et al, 2020, p. 185)

 

 
 

2.2.

2 21 (CSR) 



  
 

  

 

Archie Carroll, 1979

(Ya-Fen ,et al, 2020, p. 3)

(Chaohui, 2020, p. 2)

(Juan & Carlos, 2020, p. 3)

(Chaohui, 
2020, p. 2) 

( Carroll)
(Caroll, 1991, pp. 40-

 

 

 

 



  

 

  

 

( Caroll)

( CAROLL) 

Source : (Anna, et al, 2020, p.  
3

1.3 .

1.3 .1. 

1.3 .2



  
 

  

 

1.3 .3. 

Likert 

1.3 .4

1.3 .4 .1 .

1.3 .4 .2. 

( 
Taber, 2018, p. 1278) 

  
 - ----

 
    



  

 

  

 

   
   
   
   

   

spss

 

 
 

 
1.3 .4 .3

SkewnessKurtosisK 

 Skewness Kurtosisk 

   
   
   

 
   

spss



  
 

  

 

4 .

          
      
  

4 .1.

4 .1 .1 . 

spss

  
  

 

 

 
  

 
   

 
   

 
   

  

     



  

 

  

 

4 .1 .2

spss

  
  

 

 

 
   

 
   

 
   

  

  

     



  
 

  

 

4 .1 .3

spss 

4 .1 .4

  
   

 

 
   

 
   

   

  
  

 

 
 

 

 

 

 

    

 
   

 
   

    

  

     



  

 

  

 

 

 
   

  

  

  
  

  
  

  

  

  

     
spss



  
 

  

 

4 .2 .

4 .2 .1. 

 
 

 H
 

 H 

 

 
  

F

 
SIG 

r 
 

       , a 

        

        
spss 

Sig

r

 



  

 

  

 

4 .2 .2 . 

( Sig)(Sig≤
TT

( Sig)(Sig ;
TT 

Spss

Sig  t  
   

  

Beta    A 

 ,   ,  ,   

 
,      

 ,      



  
 

  

 

 
 

sig
 

 sig
 

5.

5 .1.

 
 

 
  
 

 
 

 
5 .2. 

 
  
  



  

 

  

 

 

 
  
 

6

1. Taber, K. (2018). The Use of Cronbach’s Alpha When Developing and Reporting Research 

Instruments in Science Education. Res Sci Educ(48), 1278. 

2. Anna, et al, Z. (2020). Corporate Social Responsibility towards the Environment in Lublin 

Region, Poland: A Comparative Study of 2009 and 2019. Sustainability journal(12), 3. 

3. Caroll, A. (1991). The Pyramid of Corporate Social Responsibility: Toward the Moral 

Management of Organizational Stakeholders. Business Horizone, 34, 40- 42. 

4. Caroll, A. (1991). The Pyramid of Corporate Social Responsibility: Toward the Moral 

Management of Organizational Stakeholders. Business Horizone, 34, 40- 42. 

5. Chaohui, e. a. (2020). Corporate social responsibility in international hotel chains and its effects 

on local employees: Scale development and empirical testing in China. International Journal of 

Hospitality Management(90), 2. 

6. Dimitrios, et al , B. (2015). Organizational Culture and Job Satisfaction of Greek Banking 

Institutions. Procedia - Social and Behavioral Sciences(175), 315. 

7. Dimitrios,et al, B. (2015). Organizational Culture and Job Satisfaction of Greek Banking 

Institutions. Procedia - Social and Behavioral Sciences(175), 316. 

8. Jane Marie, K. (2016). Using Action Research to Support an On-going Organizational Culture 

Transformation in a Health Care Organization, IN PARTIAL FULFILLMENT OF THE 

REQUIREMENTS FOR THE DEGREE OF DOCTOR OF PHILOSOPHY. 14. UNIVERSITY 

OF MINNESOTA. 

9. Joy, et , al, D. (2018). An integrated dataset on organisational culture, job satisfaction and 

performance in the hospitality industry. Data in Brief, 19, 318. 

10. Juan, H., & Carlos, d.-R. (2020). Corporate Social Responsibility and Human Resource 

Management: Towards Sustainable Business Organisations. Sustainability journal(12), 3. 

11. Nael, et al, S. (2020). The effect of organizational culture on the organizational commitment: 

Evidence from hotel industry. Management Science Letters(10), 185. 

12. Ya-Fen ,et al, K. (2020). Corporate social responsibility, enterprise risk management, and real 

earnings management: Evidence from managerial confidence. Finance Research Letters, 3. 

13. Zhen , S. (2019). Interaction effect of strategic leadership behaviors and organizational culture 

on IS-Business strategic alignment and Enterprise Systems assimilation. International Journal 

of Information Management(44), 97. 

, . ,  
. 

 


