y (ABPR) 4 i jadl classal) ¢ ddaa
W , ,
e 2020 —lg2 : pidl / (01) ssuadl - 16 =t
() Ados— zlime Gusold daal

ISSN: 2170- 1938
EISSN: 2602-7313

Al Ao sially piual) Claally adaill) £1ay) Ao ojily 4 i) 3lsall GuSad

Human Resources Empowerment and its Impact on Organizational Innovation
at Algerian SMEs

2 jsadll plas g [aF O Eia A58 [
ziyamekkrache@yaho0.com «Jaua =~ as (n Goall deas daala !
fairouz_aldhmour@yah0o.com «gpadl = oyl zalald) dxals

30062020 5k Jadl i 25-05-2020 :gplis oty danle 26-04-2020 . 15t Jlaall Sl
:udih

Ayl ddass sially piall luwsall & cadanll g layl e dpid) a)lsadl a5 aaan ) duhal) 3 e
djal) maliy o lde) lgallee & bl Ay aladinly Auhall e (e UL pea & Auhal) Calaal sl
2l e desane ) Auhall ciliag s L Awlial dlasy) Yl alaaiuly (SPSS) delaa¥) askell dglasy)
sl Dy Jendl 36 L A1 138 aagy e eabaiill g lay) e Ayl ylsal) GSal ola) ST asay ilganl
c ol ddass sially Brall Cilabaiall Cilua 6 de gane i) Cuedd duhall =5 G WU

il 1y cdandl Ll ¢Janll LML ¢aall 3 US cJanl) ina il 3lpall (S5 A aliial) cilalel

Abstract:

This study aimed to identify the impact of human resources empowerment on organizational innovation at
small and medium companies in Algeria. To achieve the objectives of the study, we used a questionnaire to
collect data from the sample study; data were analyzed using Statistical Package for Social Sciences (SPSS),
and the appropriate statistical techniques. The study's results showed a significant positive impact on human
resources empowerment on organizational innovation. It is the effect of work efficiency, and work
autonomy on organizational innovation. Based on the study’s results, the researchers have suggested many
recommendations to small and medium companies in Algeria.

Keywords: Human Resources Empowerment, Work Meaning, Work Efficiency, Work Autonomy, Impact
of Work, and Organizational Innovation.
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