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Abstract: This study dealt with the issue of incentives (Material and
Moral) as well as its relationship in order to preserve human capital in
business organization. It's aimed to highlight the importance of using
incentives in Almarai Company. Where the study reviewed the
theoretical framework related to studied variables as well as to what
extent is the company adopted these incentives on real. It's concluded
that this company in question realizes the importance of incentives,
both material and moral, and is committed to applying them on real.
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