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Abstract:The aim of the present paper is to study the relationship
between the Human resource empowerment (HRE) and the quality of
work life (QWL) in a company of the Algerian public sector certified
for 1ISO 9001: 2008. 105 employees participated in the study. The
results indicated that HRE has positive significant correlation with
QWL. The results also showed that the five HRE dimensions
(Leadership and supervision, communication, building knowledge and
skills, motivation, and Teamwork) have positive significant correlation
with the QWL. Hence, a greater HRE can ensure a higher QWL.
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